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CONFIDENTIAL

NOV 5 S34

MEMORANDUM FOR: Chief, Career Management Staff, DO
Chief, Career Management Staff, DA
Chief, Career Development Branch, DI
Chief, Management Staff, DS&T

FROM: Robert W. Magee
Director of Personnel

SUBJECT: Elimination of Grade Differential for Extended
Interim Career Trainees

1. Effective with the Career Trainee class to be inducted 7 January
1985, there will no longer be any difference in EOD grade between extended
interim CTs and those for whom a supplementary training phase is not anti-
cipated. The minimum EOD grade for all CTs, including those on extended
interim, is thus GS-8/5.

2. Career Trainees judged to require additional seasoning, during

their CT apprenticeship, before they are ready to assume all the duties of
journeymen professionals, may still be characterized as extended interim.

The Career Trainee Division of the Office of Personnel will rely on the
Directorates to supply guidelines for the identification of prospective
extended interim Career Trainees.

» W Magee.

Robert W. Magee
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